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AGREEMENT made this/ ~' day 10 by and between the Board of Fire? 
Commi tsi oners, Hamilton Township Fire District, no. 4. her ei n^t tor referred to as 
the "Commissioners" and the Fireman's Mutual Benevolent Asset i at ion '.Local #84), 
hereinafter referred to as "FMBA". 


ARTICLE I. Purpose 

It. is the purpose of this Agreement to define the terms and conditions of 
employment fer members uf the bargaining unit. 


ARTICLE 11. Recognition 


Section 1. The Commissioners recognize 
collective bargaining rspresentdtiv© for all 
prevention employees of the Commissioners of 


the FMBA local. #84 as the exclusive 
full time suppression and fire 
Fire District No. 4, Hamilton 


Township. 


Beet;, on 2 ,„. Excluded are: 


A. Supervisors 

B. ManaQer i a 1 E>: ecuti ves 

C. Volunteer firefighters not paid employees cr the District. 

D. Confidential & 

E. Police and Craft Employees 

F. Prof ess i on a 1 •=> 

G. Non—Firsfighting Empioyaes 


ARTICLE III. Duration of Agreement 

The Commissioners and the FMBA agree that the durst 


Lnis Agrsement 



shall oe tor a period of -four (4) years commencing January i, i996 and ending 
December 31, 1999. This Agreement shall remain m full force and effect during 
collective negotiations between the parties beyond the date of expiration (Dece.nb 
31, 1999) set forth herein until the parties have agreed mutually upon a new 
Agreement. 


ARTICLE IV. Discrimination 

The Commissioners and the FMBA both recognise that there shall be no unlawfu 
discrimination by reason of sex, age, handicap, creed, race origin and residency 
far as employment and promotions are concerned or as far as any application for o 
condition of employment. The Commissioners further agree that they will not 
interfere with nor discriminate against any employee because uf membership in, or 
legitimate activity or. behalf of the FMBA Local #84, or dc anything to interfere 
with the exclusive representative of the Employees in the appropriate bargaining 
un i t.. 

ARTICLE V. 5ick Time and DisabiIitv Provisions 

Section 1 ■ Each employee shall receive seven (7) hours sic), time per month f 
a total of eighty four (S4> working hours per year from the date of employment to 
the date employment terminates. Unused, sick time snail oe 

paid the first pay period in December of each year. For curpoee of this agreement 
any reference to a "day" of leave shall mean the hours Civ or 14) scheduled far 
that day. 

Section 2. Payment for accumulated sick leave shall be calculated by dividz 
the highest base salary attainable by that employee at the time of 
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termination at employment (excluding overtime) by 52. Said cai.iataun will arn 

at a weekly rate which then shall be divided by -Forty-two (*i2j . Said calculation 
will arrive at. a weekly rate, which shall than be divided by forty-two (42) -for- 
rotating shift employees or forty (4C») for steady day shift employees,. Said 
calculation will arrive at an hourly rate, which shall than Lo multiplied times t 
unused sick time. 

Section 3 . Employees, with three (3> or more years of service, who receive 
disability retirement or a deferred retirement pursuant to F.E.R.S. shall recei. 
payments in accordance with Section 1 of this Article, 

Sect!a n 4. An employee covered by this agreement may take time for any of t 
fallowing reasons. 

A. Personal illness or personal incapacity to Such an extent as to 
render the employee unable to perform her duties adequately. 

£>. Attendance to members of the immediate fa mil/ whose illness require 
the care of such employee up to four (4) shifts. 

Sect, i on 5. In all cases of sick leave (illness) the employee is required to 
notify his supervisor of the reason for absence at the earliest possible time, bu 
in no event less than his usual reporting time. Failure to report absence or abu 
of sick leave privileges on the part, of, any employee may bs cause for disciplinar 
action. When known that sick leave will be required for more than three (3> 
working days, such leave must be requested by the employes in writing to his 
Supervisor, This request must be accompanied by a written and signed statement 
from, a physician prescribing slick leave and stating the reason's; and the 
anticipated duration of the incapacity. 

Section 6. Service connected disabilities shall be treated i.v the 
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ft. Employees who are injured while in the per for fiance of duly, suatai 
an illness directly related to the fire occupation or suffer work-connected injur 
or disability shall be granted leave of absence with full pay for" lost time work 
provided the injury or illness has been substantiated bv a physician. Said sick 
leave will not. be chargeable under sick time regulations. Any amount of salary c 
wages paid or payable to such an employee for disability leave shall be reduced b 
the amount of workmen's compensation paid under the New Je-say Workmen's 
Compensation Act for Temporary Disability. Said leave shall be limited to a 
maximum of one <15 year from the date of injury. 

B. The employee shall be required to present evidence tv certificate o 
an authorised physician that he or she is unable to work and the Commigsioners me 
reasonably require the said employee to present such certificate from time to tirn- 

C. In the event a conflict arises with respect to a definition of majcs 
illness or injury between parties, a meeting will be convened between the 
Commissioners and FMBft for the purpose of arriving at a final determination. 

D. In event the employee contends that he or she is entitled to a peri 
of disability beyond the period established by the treating physician, or a 
physician employed by the Commissioners or its insurance carrier, then, and in th 
event, the burden -shall be upon the employee to establish sl,:: h additional period 
disability and such findings by the Division of Workers' Compensation, or by the 
final decision or the last reviewing court shall be binding upon the parties. 

E» For purposes of this Article, injury or illness incurred while the 
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employee is attending a training program mandated by the Commissi 
considered in the line of duty. 

F« In the event of a dispute as to whether an absence shall be compute 
or designated as sick leave or as to an injury or; duty, the parties agree to be 
bound by the decision o-f an appropriate Workers' Compensation judgement, or, if 
there is an appeal therefrom, the final decision of the last reviewing court. 

G. An injury on duty requiring time off for treatment, recaperation or 
rehabilitation shall not be construed as chargeable under sick time regulations. 

H. Employees returning from authorized leave of -absence, as set forth 
above, will be restored to their original job classification and shifts at the 
appropriate rate of pay with no loss of senior!t> or other employee fights, 
privileges or benefits, subject to the employee's ability to perform all duties a- 
functions required by the position. 

Sec1 1 on 7. Any employee of the District who reports fur duty and subsequent 
reports off duty due to illness within four (4) hours from shift start will be 
charged against sick time only those hours actually not worked. 

Sec ti or, 9. Disability due to illness or injury not related to the fire 
occupation and occurring outside of employment shall be treated as regular sick 
leave under Article V, Section 4. 

ARTICLE VI. Bereavement 

Any employee suffering bereavement by reason of death in his or her family, 
including spouses, children, parents, grandparents, grandchild, brothers. 
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sisters, and parent-in-laws shall receive up tc three {"> womng days from the d 
c::t death to the day after the funeral for the purpose of attending the funeral or 
arranging for personal affairs. 

ARTICLE VII. Hours of Work and Overtime 

Section 1. The work week for employees shall consist of an average forty-tw 
(42) hour per week over and eight (8) week cycle for rotating shifts employees an 
forty (40) hour for steady day shift, fire prevention employees as set forth by th, 
Corr.mi asi oners. 

A. Rotating shifts consisting of ten (10) hour day shifts (7 a.m. - S 
p.m.) and fourteen (14) hour night shifts (5 p.m. - 7 a.m„>. 

B. Steady day shifts consisting of eight (3) hour da/ shifts (Sam -4pm 
Monday through Friday. 

Section 2. Work Schedules Work schedules showing the employee’s shift, wo. 
days and hours, srial1 be posted at all times in the station, and a copy forwarded 
to the FMBA. Except in emergency, one (1) week advance notice will be given for 
the purpose of shift changes. Emergency is hereby defined a= any situation which 
jeopardizes the public health, benefit, safety and welfare, as defined by New 
Jersey State Law, Hamilton Township Ordinance, or at the discretion of the 
Commissioners. 

Section 3. Overtime; 

A. Employees shall be compensated for overtime un an hourly rate base 
on their standard forty-two (42) work week schedule. 

B. An employee? who is recalled to work overtime for an/ reason, shall 
receive time ana one-half of their pay for the hours worked. 

C. Employees covered under this Agreement shall ce cff er ea the right 
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3-f 1 ‘irst refusal with regard to any overtime situation created through the use of 
any leave under this Agreement or any other cause -for overtime sanctioned Dy the 
2ommissioner s- 

ARTICLE VIII. Uniforms 

Section 1 . The Commissioners agree to pay five hundred ($200.00) dollars 
annually to each current employee to purchase a mutually agreed upon work uniform 
and as an allowance for the cleaning and maintenance and replacement due to norma! 
wear and tear of uniforms during the first pay period in March of each contract 
year. 

Section 2. If at any time the Commissioner s: mate any uni Rji'iii change, the 
initial cost, of requiring each employee to change uniforms shall be borne by the 
Commissioners. 

Sec t i on 3. No colored t-shirts are to be worn under uni. forms unless 
authorised by the Commissioner e. The uniform will be kept neat and clean at ail 
times and shall be worn at all times when on duty. Oniv authorised badges, name 
tags and American Flag will be worn an the uniform. The American Flag an the rig 
side down one <15 inch from the shoulder seam, badge on left side of shirt over t 
top of pocket, name tag right side over top of pocket. No other patches or badge 
are to be worn, 

ARTICLE IX. Health Benefits and Hosd italization 

Sect l on 1,. The Commissioners) shall provide to all empl n> ess and their 
families hospitaliaation and sickness insurance under the New Jersey State 
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Health Benefits Plan. The Commissioners shall also provide cc ail unit employees 
end their families major medical benefits pursuant tc the Stale Health Benefits 
Plan. Increased cost for option plans Hike HMD), which *r e selected by the 
employee shall be borne by the employee, if any. 

Section 2. Other coverage; The Commissioiiers shall reimburse each employ 
far his or her and his family for dental, prescription, eyeglasses and axaminatic 
expenses up to five hundred (*500.00) dollars annually. This upon presentation c 
receipts to the Commissioners for the calendar year and payable in January of the 
following year. 

ARTICLE X. Pensions 

The Commissioners shall provide pension and retirement benefits and contribu 
as heretofore to all employees covered by this Agreement under the Public Employe 
Retirement System pursuant to pruvisions of the statute-a and ( aw» wf the State of 
New Jersey. 

ARTICLE XI. Vacation 

Section 1■ Year 1y va cation will bo as follows: 


A. 

After 

1 year: 

4 

shif ts 

B. 

After 

3 years: 

S 

shifts 

C. 

After 

5 years: 

12 

sji i f t s 

D. 

After 

i 0 year s: 

1 a 

shifts 

E. 

After 

20 years: 

20 

shifts 


"Shifts" are defined under Article VII, Section la and for trie purpose of th 
section, either a ten (10) or fourteen (14) hour regular scheduled ahift and a 
eight (8) hour steady day shift shall be counted as one shift. 

Vacation choices with respect to available dates shall je on the basis of 
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seniority and not more than one (1) employee shall be on vacaLi on 
station at any given time. In case of emergency the Comm; ssi oners 
vacation schedule. 

Secti on 2. All yearly vacation must be completed priu; to Dt 
each year. Any unused portion will be paid over to each employee 
pay period of December o-f each contract year. 

Sec lion 3. In jured Personnel: Any employee injured :r the 
preceding his or her vacation shall not be penalised and the vacat 
rescheduled for a period which is mutually agreeable between the 
Commissi oners. 


ARTICLE XII. Longevity 

In addition to base pay the Commissioners agree to pav each 
an annual longevity stipend, included in their base Salary as pe>- 
schedule. 


A. 


B. 


C. 


D. 


After the completion 
($400.00) dollars. 

Aftor the r amp1etion 

<$800. 00 ) dollars. 

After the completion 
($1200.00) dollars. 
After the completion 


of three (3) years service, Fc 


of 'in, ( 6 ) vear « of oorv i ce, t 


cf ten (10) years or service 1 . 


uf f if te en (ID \ e ar 3 :>f s. e r / 


hundred ($1600.00) dollars. 

ARTICLE XIII. Holidays 

Secti on C. The Commissioners agree to provide the m-.u pievee. 
■fallowing paid working holidays at double time the regular race. 


scbedule per wc 
may change the 

;cember Diet of 
awing the firs 

i me of duty 
on shall be 
■'mp 1 oyee and the 


eligible employ 
the following 

-iur hundred 

ught hundred 

'waive hundred 

ice, Sir. teen 

z with the 
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A. Easter Sunday (both shifts) 

8. Thanksgiving (both shifts) 

C. Christmas Eve (night shift) 

D. Christmas Day (day shift) 

E. Christmas Day (night shift) effective 12/23/95 

F. few Years Eve (night shift) 

5. New Years Day (day shift) 

H, Memorial Day (day shift) effective 199S contract year. 

The Fire Prevention employee shall receive Good Friday, Memorial Day, Juiv Fcurtr. 
Thanksgiving, Christmas and New Years Day. If said hull da', rails on Saturday it 
will be celabrated Friday, if Sunday, then on Monday. 

ARTICLE XIV. Leave without Pay 

The Commissioners, upon request of an employee and after reason <»o Is* writ ter 
notice, may grant a three (3) months leave cf absence without pay to the employe* 
Said leave may only be granted by the Commissioners wnen tna Camnu ss»i oners recei \ 
a written request signed by the employee and endorsed by his immediate supervisar 
The Commissioners may extend such leave for an additional three (3) months. 1+, 
however, the said employee overstays such leave, his employment with the Fire 
District shall be deemed to have terminated. 

ARTICLE XV. Salaries 

Sec t! on l_j_ The Firefighter/Driver and Fire Pre\ ention employees within F; 
District No. 4 shell, be paid in accordance with the following percent c t increase 
and/or cash bonnes. 

Fir efight er /Driv ers ! 1996 1997 1998 1999 


Increase 


4'4 


4X 
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Starting salary determined upon initial hiring, no less then •520,000.00 and no 
more then $27,000.00. After serving a six (6) month pr abut. i oral" > period, the 
new salary range will be prorated tor a period of three ■7> years after which he 
will receive maxiumn salary based on the current salar y of an one (1) to three 
(3) year employee. 

Fire Inspector: Salary shall be negotiated at time of hiring, 

ARTICLE XVI. Grievance Procedure 

A grievance is defined as any dispute, controversy or issue involving the 
interpretation, application or violation, (alleged or otherwise:, of any provisic 
of this Agreement or regarding employment cr the application of any rules, 
regulations, ordinance and or statue which actually affects working conditions. 

A grievant. is defined as any individual or entity which has caen, is being 
may be affected by any issue cr controversy or dispute or application as indicate 
in the definition of a grievance. 

Where disciplinary proceedings have been instituted, t!:« griavar.ee proesdur 
shall not be available during the penoency of such disciplinary proceedings for 
issues arising out of the subject matter of the charge. Any issues finally 
determined or resolved during or m the course of * di sc:, p; i r.ar > proceeding shall 
be considered a final disposition as to those issues for the purpose of any 
subsequent grievance. All benefits' under this Agreement shall re »-vai i able tc th 
subject, employee during the pendency of any disciplinary proceeding*. 

Grievances, disputes or controversies which may arias: shall bt resolved in 
the fallowing manner. 

Sortian 1. h written grievance shall meet the folIcwir g specifications. 
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A. 1t «hall be specific. 

B. It shall contain a synopsis of the tai-Lss giving rise t.o the disput 
controversy or issue. 

C. It shall speci fy the section of the agree,r,cart , rule, regulation or 
Statue which has been allegedly violated, misapplied or as to whie 
the dispute arises. 

D. It shall state the relief requested. 

E. It shall contain the date of the alleged dis.pi. Le. controversy or 
i ssue. 

F. it shall be signed by the grievant. 

Sect, i on 2. Times as indicated exclude Saturdays, S unsay and legal holiday 
except where calendar days are indicated. 

S ect!on 3. Step Procedures 

St. eo One; Within twenty (20) calendar days a-r ter i cs occurrence, or 
within twenty (20) calendar days after he or- she Knew or sncul d have know of its 
existence, the aggrieved employee's grievance shall be discussed verbally and if 
resolved, no further action shall be taken. If not resolved on an informal 
discussion basis within three (3) working days, the grievance shall be reduced to 
writing within seven (7) calendar days,, signed by the «yyr x evod .a/.d submitted to 
the Commissioner in charge of personnel. In no event shall grievance be 
initiated more than thirty (30) calendar days after the gr isvant first knew or 
should have known of its existence. The Commissioner in charge of personnel s.ha 1 
1 n v as11 gate tr,e gr iav ernes and provide a wri x ten <s n sw ar cs the- gn - vsi : i t. w ithi n e s , 
(?) calendar days of the date of submission. The time limit, in preparing a writt 
grievance or written response may be wavisd by mutual a^rswuis .1. 
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Si: ep Inc;. Ir. the event the grievance i S net resolved at Step one, or 
•'in written response is received by the grievant, than the gr-. avenue shall oe 
submitted in writing, by the grievant, to the Board of Fir^ Commissioner s. The 
Commissioners shall submit their written answer, to the griavint, witrun -fourteen 
(14) calendar days. This time limit may be wavied by mutual agreement. 

Step Thr se; In the event the grievance shall not naze been resolved a 
Step Two, then the grievant. .may seek relief at arbitral j on as herein specified, 
all respects the initiation of binding arbitration or Court process shall begin 
within forty five (45) days after receipt of a written i-ast/l _.t; or, from the 
Commiss:oners. 

Sscti on 4. Arbitr at 1 on 

A. Arbitration request shall be directed tc th-’ i-ubli. Employes 

Relation Commi ssi ons subject to the rules then existing of „ucr : age-nc. , . The 
aggrieved party shall copy the other party. The request snui 1 spec:, ly the 
particulars of the grievance and the Contract provi si or. <s> allegedly violated. 

B. The selection of the independent arbitrator snail be made pursuant 
to the rules tnen existing of the Public Employment Relation Commission. 

C. As promptly as possible after the arm troisr na= been selected, Li, 
arbitrator shall conduct a hearing between the parties am consider the subject 
matter of the dispute. The decision of the arbitrator will be served upon the 
employee or employees aggrieved, trie Commi ssi cners and the FNBA in writing. It 
shall be the obligation of the arbitrator, to the Cocia.ssioners and to the FMBA, 
make his best effort to rule on cases heard by him within twenty-one (21) calends 
days after the hearing. 

D. Unless otherwise mutually agreed, the submission ra the 
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arbitrator shall be based on the original written grievance and issues submitted 
the grievance procedure at Step One. This paragraph shall net Liu construed 
so as to limit the submission of proofs by the par ties. 

E. The decision of the arbitrator is final and binding upon both 
parties and trie grievance shall be considered permanent! / resol veu. 

F. The expense of the arbitrator shall be snared equally by both 
parties. Each party shall make arrangements for and pay the witnesses which are 
called by it. 

ARTICLE XVII. Maintenance of Benefits 

Both the Commissioners and FMBA agree that axil benefits and conditions of 
employment presently in effect for employees be maintained e: cept where modified 
pursuant to this Agreement. 

ARTICLE XVIII. General Provisions 

A. Both the Commissioners and the FMBA ac hnc.iledge that this Agreement is 
fair agreement and both parties agree that no modification or wavier of any of th 
terms of this Agreement shall be valid unless in writing, signed and acknowledges 
by both parties. No wavier or breach herein or default hereona«r shall be deernec 
wavier of any subsequent breach or default of same or si mii at nature. Farther, t 
waiver of any breach of conditions of this Agreement by either partv shall not 

cons1 1 1uta a precedent in the futu rs gnroresmsnt of tn© t a r r,■ -=. an-J conditions 
thereof. 

B. It is understood and agreed uy and between tne Comm; ■=s'5i w.^ri ar.d the Fl’! 
that if any part of this Agreement is in conflict min applicable State or Ft-der® 
laws, that such part shall be suspended and the appropriate applicable provision 
shall prevai1, the remainder of this Agreement shall noi be affected thereby. 
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C. Notwithstanding any prior Articles, all paragr&pna this article or 
provisions at this Agreement may be changed or altered provided that both 
parties mutually agree in writing. 

ARTICLE XIX. Post -Termi nation Employment 

Any employee whose services are terminated, ana who is i r. good standing, an 
who is called tc; testify or assist in any proceeding, including but not limited t 
criminal, and civil oases, administrative hearing*, disci pi inary hearings and so 
forth, that he or she investigated or was involved ir. prior to termination of hi:. 


services, shall Be compensated for such appear antes by s da 1 , * pa, i.t the present, 
prevailing rate at the same compensation as paid to the employee in the rank 
immediately prior to termination e\clusive of overtime. bmtiovees wnc are requir 
to appear for such appearances shall be compensated for n-aianstlt travelling 


expenses. 

ARTICLE XX■ Personnel Files 

There shall be one Fire District Mo. 4 employee file, .v.a the employees 
shall have the right to examine their files at a reasonable time. Employees shal 
have the right to debut any derogatory materials included ir, their files. No 
reasonable request to view a file shall be refused, except that an employee shall 
be limited to view his file during regular business hours. Furthermore, a log 
shall be maintained indicating when a f.iIe has been viewed, Lv who, and whether 5 . 
materials have been removed or photocopied. 


ARTICLE XXI. Employee Representation 

Sect! on 1. The FM6A shall notify the Commissioners as tc tf.a names of 
stewards and accredited representative. No more than ore ste.v-u-j nd alternate : 
to be designated far each station. 
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Sect 1 or . 2. Representatives or the FMBA, who are net «!.uitvess cf Hamilton 
Township Fire District No. 4, will be permitted to visit wi-h smp1evsei during 
working hours at their work stations -far the purpose of 3;5Ci.!&5iiij Flit A 
representation matters by notifying the Commissi oner in charge or personnel 
provided that adequate notice is given and it doesn't interfere with normal 
operations. 


ARTICLE XXII. Management Rights 

There are no provisions in this Agreement that snail bo deemed to limit or 
curtail the Commissioners in any way in the exercise of their rights, powers and 
authority which tns Commissioners had prior to the effective date jt this Agraeme 
unless and only to the extent that provisions cf this Agreement curtail or limit 
such rights, power and authority. These rights, however', shall oe s.tsrLissn 
reasonably, in accordance with this Agreement and far gcco . 


ARTICLE XXIII. Dues Check-off 

Ssction i ■ The Commissionsrs agree to checK-oi t r MBA due* and as •laiicmsnt i- 
uniformly arrived at and pay over such money to trie duly elected treasurer of the 
FMBA. Employees will file authorization forms with the Cumin* s .a *-;«r s. signed bv 
each employee prior to such deductions. 

Secti or , 2. Pursuant to the Agency Shop Law, any new employee in the 
Bargaining Unit on the effective date of this Agreement wr.. U oes r.ci join the 
Association within thirty (30) days thereafter, any new employee who does not joi 
within thirty (30) days cf initial appointment within the unit wind any employee 
previously employed within the unit who does not join within ter; (lOj pays of 
reentry into employment within the unit shall, as a condition of employment, pay 
Representation Fee to the FMBA by automatic payroll deduction. This Representstic 
Fee shall be in an amount equal to eighty—five percent w933) 
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ot the regular Association mernberiahip dues, tees and as se same::us 35 certitied to 
the employer by the FMBA. The FMBA may revise its cert: fiialisn or the dmount 01 
the Representation Fee at any time to rerlect changes in the .-uuuiv.r FMBA 
membership dues, fees and assessments. The FMBA’s entitlement L u the 
F,apresertatio-i Fee shall continue beyond the tier minar 1 on Jute.' •"*' ti.i- .T-ji“ »em«nt u 
long as the FMBA remains the majority represer.tat 1 ve of the en.pi o, ees in the unit 
provided that no modification is mads in this provision by -a s- u -::a»ijr agreement 
between the FMBA and the Commissioners. 

ARTICLE XXIV, Training and Edueation 

The Commissioners will determine and approve what Fire Training Schools, 
courses and or seminars the employees will attend during thtur »,orbing shifts. 

ARTICLE XXV. Discipline Procedures 

Except as otherwise provided by law, an Employee shall not bo removed from 
hi 5 office, employment or position for political reasons u-‘ for ?n, cause other 
then incapacity, misconduct or disobedience of rules ana regulations established 
the Co/nmi ssi oners for the benefit of the Fire District, nor shall such Employee b 
suspended, removed, fined or reduced m rank from or in office, emsioyment or 
position therein except -for just cause .as here in above provided and tne only upc 
a written complaint, setting forth the charge or charges agaii s-t tr.s employee. 
Said complaint shall he filed with the Secretary of the Bcara of Fire 
Commissioners, and a copy thereof shall be served upon cine amp 1 ryes so charged, 
with notice of a hearing thereon designating its- lime an-:; pl-r-o, wniL.li shall tie n 
Isis than ten ( 10 ) nor more than thirty < J 0 . ! Javr n-jii, the a.a'.e v sar,:...e of the 
complaint. A failure to substantially comply with 




rt-ci... 


a d 1 SiTi 1 5 5cl I □+ t. 


said provisions as to the service of the complaint shall 
complaint. The employee have no more than ■fourteen (1 *1; Jav: to appeal 

ARTICLE XXVI■ Military Leave 

Sect i on 1. Any employee who is order ad to acci /£• a it/ * i be a i__ 
the Unites States Armed Forces shall be granted leave without s-a/ -for t 
sucn service without loss of seniority. 

Section 2. Consistence with state statutes ana regulations, any 
is a member of the National Guard or Reserves snail bo granted leave of 
attend required drills. Such time off shall be granted m aaoitior, to 
sick time. 

ARTICLE XXVII. Mi seel 1 arteous Provisions 

Sect i on 1 In the event of retirement or death, tne employe*. 
shall receive vacation pay accumulated as of that date. The employee's 
pay shall be in the same amount had he worked his standard v.hedu )b as 
computea. 

Be et i on I„ The Commi ssi oners shall maintain Worker’s L _>mp en c i 
for employees pursuant to N.J.S.A. 24:15-1 et seq. 

Section 3. Each employee shall initially serve a si,/, .nontns 


impui ien c of 
,he peri co 

amp loves w 
absence t 
vacation a 


hlS EstaLbJ 
vacation 
presentiy 

;I~i ililaL'.r s/.liu. 

prcjpat l ana 
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IN WITNESS WHEREOF, the Commissioners and the FMBA have 
caused these presents to be signed by their duly authorised representatives, 
and the Seal o-f the Board o-f Fire Commissioners hereunto affixed. 



ATTESTED BY: 


Daniel J. Graziano, Jr., Esq. 







